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30 September 2009

By email to specificduties@geo.gsi.gov.uk
Dear Sir/Madam
The Equality Bill: policy proposals for specific duties

Please find enclosed the EFA/EFB response to the consultation on the Government’s policy proposals on the public sector specific duties on equality.
Our response focuses on the protected characteristics of age and religion or belief.
The Employers Forum on Age (EFA) is an independent network of leading employers who recognise the value of an age diverse workforce. Founded in 1996 we currently have 155 members spread across both public and private sector. The Employers Forum on Belief (EFB), which is provided with secretariat support by the EFA, is an independent employers' network developed by employers themselves to share good practice on religion, belief and non-belief in order to make the most of their diverse workforces. The EFB was founded in 2004 and has 68 members.
Our response has been circulated for comment to over 60 public sector employers, and was drafted following a roundtable discussion with 20 public sector organisations in July. Our interlocutors are typically HR professionals and many have the lead role on diversity within the organizations they represent. Many have extensive experience of meeting the requirements of the existing specific duties and a number have already introduced single equality schemes.

We generally support the Government’s view that the specific duties should be ‘light touch’, giving flexibility to public sector bodies to set evidence-based objectives at local level and with a focus on outcomes rather than a ‘one size fits all’ prescriptive process. We suggest that particular attention should be paid to practitioners’ views in this area, especially since there will be strong representations from some interest groups suggesting the need for a compulsory framework applicable to each protected characteristic.
Yours faithfully
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Rachel Krys
Campaign Director

The Employers Forum on Age and Belief
